
CAREER ASSESSMENT

DESCRIPTION OF SESSION

In this session, Explorers will learn about their skills, strengths, weaknesses, and potential fit for certain 
careers. They will learn employability skills that provide the basic steps and techniques for preparing 
for and having a successful career and balanced life.

CATEGORY

• Business
• College and Career Prep

OBJECTIVES

By the end of this session, participants will be able to:

• Identify personal qualities useful for employment.
• Complete an employability skills personality test and interpret the results.

SUPPLIES 
• Paper
• Writing utensils
• Internet access and device to access internet

RESOURCES
The following is a suggested resource that Advisors may find helpful in planning this session. Be sure 
to check it out ahead of time and run through the assessment yourself:

• HumanMetrics website: www.humanmetrics.com/cgi-win/jtypes2.asp

ADVISOR NOTE: Text in italics should be read aloud to participants. As you engage your post in 
activities each week, please include comments, discussions, and feedback to the group relating to 
Character, Leadership, and Ethics. These are important attributes that make a difference in the 
success of youth in the workplace and in life.

ACTIVITIES
Opening Activity
Seven-Word Biographies
The goal is for Explorers to write their life story in exactly seven words. Begin by passing out paper and 
a pen or pencil for each person. Tell participants to think carefully and use words that will sum up their 
life experiences. The stories will end up being cryptic and very interesting. The listeners are to ask for 
elaboration, and each participant has two minutes to answer questions or tell more about his or her life. 
Here is an example: “senior, goal, Joey, dart, Mexico, MSU, pizza.”

Activity 1
Personal Qualities
Tell Explorers: Personal qualities are personal characteristics of an individual. They are what make up 
one’s personality and help a person get along in a new situation. For example, dependability and 
patience are qualities that employers expect a good worker to have. Thinking about these in advance 



will be an advantage for you in a job interview situation.

Personal qualities can include the following: accurate, appreciative, consistent, organized, generous, 
patient, flexible, reflective, creative, caring, thoughtful, self-confident, dependable, open-minded, 
reliable, enthusiastic, objective, resourceful, tactful, assertive, loyal, fair, disciplined, energetic, steady, 
persuasive, positive, cautious, determined, conforming, efficient, sociable, adaptable, independent, 
helpful, direct, and idealistic.

Have Explorers select their four strongest personal qualities. They may use any from the list of 
examples you provided or search for others using the internet. They should write down the quality and 
an example of a time they demonstrated this quality. For example:

“Flexibility—When I volunteered at the local hospital, I arranged my school and social schedule so that 
I could be at the hospital when they needed me most. I also stayed longer in the afternoons if they 
needed my help.”

Have each Explorer share one example with the rest of the group.

Activity 2
Sample Personality Test
Say: Before you embark on a college education or a training program, be sure your personal values 
and dreams are supported by the career you are training for. Potential employers may require you to 
take both psychological and performance tests as conditions of employment or advancement. You can 
enjoy your job or career the most and have the best success if you find a job that closely matches your 
talents, training, and strengths.

There are a variety of assessment tests available online, through state or college employment offices, 
or through career counselors that can help you match your aptitude to a career. Assessment tests help  
you identify skills, abilities, and interests. You can make better decisions about a career path if you 
understand what you like and don’t like, as well as what you do well and not so well. An assessment 
that steers you away from one kind of job or training program can also help steer you toward another.

Have each Explorer access the HumanMetrics website using an internet-accessible device and 
complete the sample personality test. 

Tell Explorers: When responding to the statements, please choose the response you agree with most. 
If you are not sure how to answer, make your choice based on your most typical response or feeling in 
the given situation. To get a reliable result, please respond to all questions. When you are done 
answering, press the “Score It!” button at the bottom of the screen.

Upon completion, participants will be identified by a four-letter code. Have them review the four 
different boxes to determine the meaning of the personality type along with different careers that match 
it. They should write the following down on their sheet of paper: 

Result (four-letter code): ________
What does this mean (browse the links)?

Have each Explorer share his or her personality type and give two facts that they learned through their 
research.

ADVISOR NOTE: 
Some sample questions are below. They are designed to help the participants apply what they have 
learned to their own interests. You are welcome to use these questions or develop your own questions 
that relate to your post or specific focus area.



REFLECTION
• What did you learn about yourself that you didn’t already know?
• How can this information be applied in your daily life?
• Why is it important to do self-assessment activities when seeking an internship or job?
• Is there anything that you need more information on or were unclear about?
• How can this information be helpful in better understanding others?
• Why is this topic important?

ADVISOR AND OFFICER REVIEW
After the meeting, address the following:
 Identify what was successful about the meeting.
 Identify what needed improvement.
 Schedule an officer and Advisor planning meeting to prepare for the next post meeting or activity.

Links to other websites are provided for your convenience and information only. When you click on a link 
to another website, you will be leaving this website. The fact that we provide links to other websites does 
not mean that we endorse, authorize, or sponsor the linked website, or that we are affiliated with that 
website’s owners or sponsors. Unless otherwise indicated, the linked sites are not under our control and 
we are not responsible for and assume no liability for the content or presentation of any linked site or any 
link contained in a linked site, or any changes or updates to such sites. Your use of a linked site and its 
content is at your sole risk and may be subject to restrictions and/or limitations. Always take care to abide 
by the linked site’s terms of use, including any permission requirements/guidelines.


